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Ministry of Training, Colleges and Universities

Multi-Year Accountability Agreement (MYAA) 2009-10 Report Back

Institution Name: Sault College

OVERVIEW

Through the 2008-09 MYAA Report-Back process, Sault College was asked to identify how institution-specific access and quality
improvement strategies for 2006-07 to 2008-09 would be extended, consolidated and/or best practices applied in 2009-10. Sault
College was also asked to outline how the impact of these access and quality improvements would continue to be monitored
over the 2009-10 transition year. As in previous years, the Ministry will withhold a portion of Sault College's 2010-11 allocation
until the completion of the 2009-10 Report Back review and confirmation that Sault College is on track for meeting its
commitments or has an improvement plan in place, and is approved by the Ministry.

PRE-POPULATED DATA CONTAINED IN THIS REPORT BACK TEMPLATE

Where possible, the Ministry has pre-populated this Report Back template with data from a variety of existing reports (e.g. Key
Performance Indicators) and data sources (e.g. Enrolment, Student Access Guarantee) to help streamline the Report Back
process. All of the pre-populated data in this Report Back has been collected from confirmed institutional sources.

DEADLINE FOR SUBMISSION TO THE MINISTRY

The deadline for Sault College to complete and submit this template to the Ministry is September 30, 2010. Please ensure the
completed 2009-10 Report Back has Executive Head approval prior to submitting to the Ministry. The 2009-10 Report Back will
constitute part of the public record, and as such, must be made available on Sault College's website. Please ensure Sault
College's completed 2009-10 Report Back is posted at the same location on Sault College's website as its Multi-Year Action
Plan.

CONTACT

For any questions regarding this Report Back template, please email Perry Gordon, Senior Policy Advisor, Colleges Unit at
Perry.Gordon@ontario.ca or telephone (416) 325-4026.

Sault College Last Updated: September 29, 2010 Page 1 of 29



Ministry of Training, Colleges and Universities

PART 1: 2009-10 SYSTEM WIDE INDICATORS

» The 2009-10 Report Back has been changed from previous years' format to collect information only on system-wide
indicators and will reflect and report on progress on Sault College's commitments regarding access, quality and accountability as
outlined in the original accountability agreements.

» The 2009-10 Report Back is also requesting data on credit transfer, online learning and international students. This is in
keeping with the governments strategic priorities and as per discussions with Colleges Ontario and Council of Ontario
Universities. This will allow the Ministry to benchmark and track progress on new key initiatives such as achieving a 70% PSE
attainment rate while continuing to measure progress on Reaching Higher objectives. The data collected from the 2009-10 Report
Back will also inform the creation of system-wide targets to be introduced in 2010-11 by TCU in consultation with the sector.

» System Wide Indicators for 2009-10:

1) Enrolment - Headcount

2) Under-Represented Students: Students with Disabilities, First Generation and Aboriginal
3) Compliance with the Student Access Guarantee (SAG) in 2009-10
4) The Student Access Guarantee (SAG) for 2010-11

5) Participation in the Credit Transfer System

6) Class Size

7) Online Learning

8) International

9) Supply Chain Compliance

10) Space Utilization

11) College Student Satisfaction

12) Graduation Rate

13) Graduate Employment Rate

14) Student Retention Rates

15) Quality of the Learning Environment

Sault College Last Updated: September 29, 2010 Page 2 of 29



Ministry of Training, Colleges and Universities
1) Enrolment - Headcount*

*DEFINITION: Headcount is the un-audited enrolment forecast for 2009-10 (full-time funded students only: does not include
Second Career, Apprentice or International students).

 Sault College reported to TCU the total Headcount enrolment in 2009-10 = 1,887
Sss12g ()Tj 0 =j t>iege505 589ap3.Imag 46 6Re07 abletEnerg ()Tj G 1 nomiiegrucFaa 0”iegrk0 OFabWeb AnimOFaa 0Sss12g ()Tjollef 0 0 0 ()T







Ministry of Training, Colleges and Universities

« For the following, please include full-time and part-time, but not international students.



Ministry of Training, Colleges and Universities

Students With Disabilities

First Generation Students

Aboriginal Students

In the space below, please provide one
or more examples of promising
practices that Sault College used in
2009-10 to develop and maintain
results for students with disabilities.

In the space below, please provide one
or more examples of a promising
practice that Sault College used in
2009-10 to develop and maintain
results for First Generation students.

In the space below, please provide one
or more examples of a promising
practice that Sault College used in
2009-10 to develop and maintain
results for Aboriginal students.

In 2009-10 the Disability Services
Office, the Health Sciences dept and
the Community Services dept worked
collaboratively to develop a process to
accommodate students with disabilities
within their clinical or placement. A
series of meetings resulted in an
improved process which involves
communication between the student,
faculty, the placement site and the
counsellor.

In 2008, Sault College initiated a First
Generation Pilot Project named "Being
the First." This project which carried
through the 2009-2010 year aimed to
collect stories from successful First
Generation graduates and current
students. The stories were compiled
into a promotional book that was then
sent out throughout the region to local
school boards, First Nation
communities, organizations and other
groups. In addition the College initiated
internal support services geared toward
First Generation student success.
These included support groups and
social events.

Future efforts are planned including to

build onTj 0 g 5.89 Tm 0 0 0 ndbuilhy 0 0 0 rg (Future efforts aiind)Tj Sault College initiated a First




Ministry of Training, Colleges and Universities

3) Compliance with the Student Access Guarantee (SAG) in 2009-10

Through its signed MYAA, Sault College committed to participate in the Student Access Guarantee. For 2009-10, this meant
meeting students' tuition/book shortfall in allocating financial aid, as set out in the 2009-2010 Student Access Guarantee
Guidelines.






Ministry of Training, Colleges and Universities

5) Participation in the Credit Transfer System

» The following data is per the College Graduate Outcomes Survey:




Ministry of Training, Colleges and Universities

» Per the College Graduate Outcomes Survey for 2008-2009 and 2009-2010 (based on 2007-2008 and 2008-09 graduates),
the percentage of Sault College students who were satisfied or very satisfied with academic preparation for university was
86.8%.

* Per the College Graduate Outcomes Survey for 2009-2010 (based on 2008-09 graduates), the percentage of all college
students who were satisfied or very satisfied with the transition experience to universities in Ontario was 81.9%.

» Please provide any additional comments regarding transition experience either from college to university or college to
college.

The Transition Porgram has been designed to help students with a documented learning disability make a successful transition
from High school or the workforce. The free program begins a week prior to the first day of school. It is designed to help
incoming students develop a better understanding of their disability, their rights, and their responsibilities. Students discover
on-campus resources, services, and facilities while exploring learning strategies such as note-taking, test-taking, study skills,
time managements, organization and assistive technology. Students also meet with counsellors to identify accommodations,
strategies, and resources before the start of the academic year. It is also an opportunity to learn their way around the campus,
meet new friends, and build a support network. Students get a head start by getting a locker, student card, parking passes and
textbooks.

NOTE: The Ministry recognizes that this is a census survey in which the response rate is approximately 66%. The Ministry also
recognizes that this only captures college graduates who have transferred within 6 months of graduation and is not the complete
picture of college-university transfer students. The Ministry anticipates that as data collection systems in institutions evolve, this
data will become more complete. The Ministry is developing long-term indicators for credit transfer in consultation with the sector.
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Ministry of Training, Colleges and Universities

» Please provide one or more examples in the space provided below of a promising practice that Sault College used during
2009-10 to develop and enhance credit transfer. A promising practice could be a strategy, transfer pathway (i.e. transfer policies,
specifically defined credits or a defined entry point, new or expanded agreements), change to student supports or program
viewed by the institution to be an innovative practice, success story and/or key accomplishment that the institution would like to
highlight. In addition, Sault College may, if desired, identify below any factors, such as program mix, that affected credit transfer
graduate survey outcomes.

Sault College has transfer agreements with Lake Superior State University(LSSU), located in Sault Ste. Marie Michigan in the
United States. In 2009, 23 students from dual enrolment programs transferred to LSSU for fall 2009, along with 11 students
from non-dual enrolment programs, for a total 34 transfer students for fall 2009. In Winter 2010, there were five students taking
advantage of this "free" course opportunity at LSSU. Three students are from Liberal Studies and two are from Occupational
Therapy/Physiotherapy Assistant program.
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Ministry of Training, Colleges and Universities

» Please provide one or more examples in the space provided below of a promising practice that Sault College used during
2009-10 regarding class size. A promising practice could be a strategy, initiative or program viewed by the institution to be an
innovative practice, success story and/or key accomplishment that the institution would like to highlight.

Our recent partnership with Fanshawe College is truly a success story. Our Aircraft Structural Repair program, winner of a
National award for excellence, was lacking interest in a Northern Ontario market. With a partnership that was created in 2009,
the program now operates on the Fanshawe Campus in southern Ontario serving many laid-off second career automotive
workers. We are happy to report that the program has been filled since its inception in London Ontario.
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8) International

*DEFINITION: International Enrolment* is the headcount of full-time international students at the institution including students who
are both eligible and ineligible for funding consideration.

» Sault College reported to TCU that International Enrolment in 2009-10 = N/A.

* In 2009-10, Sault College reported to TCU the following top 3 source countries for international students:

* Please provide the number of For Credit outbound students and inbound students participating in student exchanges/study
abroad/internships/international experiences Sault College had in 2009-10:

» QOutbound students =0

* Inbound students = 6

» Please provide the gross revenue from international student tuition in Ontario in For Credit academic programs at Sault
College in 2009-10 = $56,958

» Please provide the gross revenue for off-shore activities including campuses, development and enterprise projects, contract
training and partnerships that Sault College had outside of Canada in 2009-10 = $0_
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Ministry of Training, Colleges and Universities

» Please list in the table below all For Credit, Stand-Alone campuses Sault College operated abroad in 2009-10, including
city, country and total enrolment for each campus:

» Please provide one or more examples in the space provided below of a promising practice that Sault College used during
2009-10 to develop and maintain results for international activities. A promising practice could be a strategy, initiative or program

viewed by the institution to be an innovative practice, success story and/or key accomplishment that the institution would like to
highlight.

We are in the process of creating a partnership with Algoma University to coordinate International Student services such as
English as a Second Language (ESL) training, homestay and special event organization given that both institutions have
smaller number of International students on campus. In addition, we are working with Algoma University to align some of our
recruitment efforts. For example, in the future Algoma University may attend some recruiting opportunities (fairs) and have both
their promotional material as well as ours to hand out, while Sault College will attend others offering the same information. We
are further considering offering a common handout for students who may want to take advantage of a degree to diploma
program or a diploma to degree program with both organizations.

Further to this we are developing a new International student handbook, webpage, and promotional handouts that will be
translated into various languages (dialects of Chinese, Korean, Indian, Spanish).
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Ministry of Training, Colleges and Universities

9) Supply Chain Compliance

As confirmed in the memo from the Broader Public Sector (BPS) Supply Chain Secretariat at the Ministry of Finance dated March

24, 2010, BPS organizations, including colleges, that receive more than $10 million per fiscal year from the Ministry of Training,

Colleges and Universities (TCU) are required to have a Code of Ethics and Procurement, Policies and Procedures in place within

the collegd 84 dre ED3i2tdrd Wit @) primcidat/e iersg Qvidirirth & Bd belp CbHbdnGuteises P endooplez<s The 0ndpd rauicsiné 0 6 5gJ rg ( pe
this guideline in supporting the postsecondary education sector to achieve a common standard of supply chain excellence and to

carry out supply chain activities in an ethical, efficient and accountable manner.

» Please confirm that in 2009-10 Sault College adopted the Government of Ontario's Supply Chain Code of Ethics:  Yes

» Please confirm that in 2009-10 Sault College adopted or is in the process of adopting all of the Government of Ontario's 25
mandatory requirements for Procurement Policies and Procedures:  Yes

* In 2009-10 did Sault College participate in the Ontario Education Collaborative Marketplace (OECM)?  Yes
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11) Student Satisfaction

» Per the KPI results reported in 2009-10 the student satisfaction rate at your institution for KPl Question #14
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12) Graduation Rate

» Per the KPI results reported in 2009-10 the graduation rate at your institution = 60%

» Please provide one or more examples in the space provided below of a promising practice that Sault College used during
2009-10 related to the achievement of the graduation rate. A promising practice could be a strategy, initiative or program viewed
by the institution to be an innovative practice, success story and/or key accomplishment that the institution would like to highlight.

In 2009 - 2010, Sault College has increased efforts to focus on retention strategies that lead to student success and higher
graduation rates. Program Coordinators attended and participated in a college-wide forum to discuss factors that contribute
toward student success. The discussions formed the beginnings of a retention and graduation strategy to improve student
retention and graduation. Some strategies tested included a mentorship program, special events, weekly reviews and other
strategies that have proven to improve student success. As the College moves forward, these strategies will be further
implemented and embedded in all academic areas.

Sault College Last Updated: September 29, 2010 Page 20 of 29
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13) Graduate Employment Rate

» Per the KPI results reported in 2009-10 the graduate employment rate, 6 months upon graduation, at your institution =
85.7%

» Please provide one or more examples in the space provided below of a promising practice that Sault College used during
2009-10 related to the achievement of the graduate employment rate. A promising practice could be a strategy, initiative or

program viewed by the institution to be an innovative practice, success story and/or key accomplishment that the institution would
like to highlight.

The development of program-specific distribution lists for communicating employment opportunities and job search/career
information resulted in graduates receiving up-to-date employment opportunities in their field of study.

A review of current Graduate Employment Rates for each academic program will focus on providing more job opportunities for
programs with low graduate employment rates.

A comprehensive career development program is also being created that updates, informs and educates students on career
and job search topics throughout their academic semesters (in progress).

Sault College Last U9sDtsing[aollege
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» Please provide one or more examples in the space provided below of a promising practice that Sault College used during
2009-10 related to student retention. A promising practice could be a strategy, initiative or program viewed by the institution to be
an innovative practice, success story and/or key accomplishment that the institution would like to highlight.

Student Success Strategy sessions were offered on the following topics throughout the 2009-10 year: Time management,
study skills, test taking skills, organizational skills, note taking skills, self care, study skills and how to read your text book.

Through interdepartmental efforts between the Native Education & Training department staff and BScN faculty, a multi-faceted
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15) Quality of the Learning Environment

 Please provide information in the space provided below of what Sault College did in 2009-10 to enhance the quality of the
learning environment and what strategies are in place to continue and enhance quality.

In 2009-2010, Sault College underwent a learning environment scan. The scan involved a team reviewing all learning
environment spaces in order to conduct an assessment of the quality of the learning space. Such factors as accessibility,
furniture, cleanliness, size, ventilation, lighting, acoustics and availablity of electric outlets were all considered and inventoried.
The result of this activity led to the development of Learning Environment standards that will be applied to existing classroooms

as they are upgraded and to new classrooms, such as those in the new Academic Wing.

Sault College Last Updated: September 29, 2010 Page 24 of 29
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PART 2: OUTCOMES OF 2009-10 TRANSITION YEAR STRATEGIES

« Increased Participation of Under-Represented Students - Programs/Strategies

As part of its 2008-09 Report Back, your institution was asked to provide 3 to 5 examples of how its strategies/programs to
support increased participation of under-represented students would be extended, consolidated and/or best practices applied in
2009-10. Please identify the achieved results of these strategies/programs for 2009-10.

Description of Transition Year 2009-10 Strategy/Program Achieved Results of the Transition Year Strategies for
(per the information provided in your 2008-09 Report- 2009-10
Back)




Sault College

* Small, Northern and Rural (SNR)

Ministry of Training, Colleges and Universities

As part of its 2008-09 Report Back, your institution was asked to describe how it would continue to build on its existing SNR
strategy in 2009-10. Please identify the achieved results of these strategies for 2009-10.

Description of Transition Year 2009-10 Strategy/Program
(per the information provided in your 2008-09 Report-
Back)

Achieved Results of the Transition Year Strategies for
2009-10

Dual Credit - More opportunities will be available in 2009-
2010.

The programs that were offered for the 2008-2009 year
included Career Exploration, Motive Power Coop, Connection
Program, Arts & Culture, Construction, Environmental and
Hospitality and Tourism.

The new programs that were offered for 2009-10 year
included Environmental/Outdoor Ed-day group in which
students were on site one day a week and took two dual
credit courses, Level One Cook Apprenticeship and Level
One Hairstyling Apprenticeship.

The total of both years combined were 301 students were
registered and 201 students passed. The Dual Credit
program has met and exceeded its target goals for the year.

Pre-trades and Pre-Health: Market the opportunities to avoid
a high school ‘victory lap' and increase participation; formalise
seamless entry into trades and health post secondary
programs.

Both programs had increased enrolment that can be attributed
to recruitment partnering with faculty in this area. Faculty in
both pre-trades and pre-health were asked to give
presentations in front of grade 12 shop classes and science
classes. Students were also invited to "shadow a Sault
College" student for a day in which they would contact our
recruitment department and could set up an apointment to
see what it would be like to be a student in that program for a
day.

Spring Intake: January and Spring intakes mean more
flexibility to students who are in need of retraining due to
layoffs/unemployment.

As the demands of our students change, the ability to respond
and deliver academic programs in new and innovative ways
becomes of the utmost importance. As a college, we continue
to accommodate the changing face of our students and the
workplace in ways that make sense. The programs that began
January 2010 were Personal Support Worker, Welding
Techniques, Metal Fabrication Technician, Health Office
Certificate, Health Office with Medical Transcription,
Business, Police Foundations, General Arts & Science - One
Year, Pre-Health Sciences and Law and Security.

Transition to College program

The Transition to College program will continue to be offered
in 2009/10. The program will be expanded to allow for up to
35 students to attend.

The transition program was attended by 28 students during
the week long program in August 2009. Students with
disabilities benefited from the program by attending sessions
on the following topics: Tour of the campus, computer
orientation, stress management, course outline interpretation,
financial aid overview, employment services overview, note
taking skills, time management skills, advocacy skills, library
orientation, assistive technology training, reading textbook
skills, introduction of services on campus, report writing skills,
test taking skills, evacuation/emergency procedures.

Implementation of cultural competency training for College

Sault College supports a wider appreciation and

Last Updated: September 29, 2010
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Friendship Centre, local schools, medical resources etc.
They worked with Native Organizations in the community to
secure day care spots for children of Sault College students.

¢ Quality of the Learning Environment

As part of its 2008-09 Report-Back, your institution was asked to provide 3 to 5 examples of how its quality improvement
strategies/programs would be extended, consolidated and/or best practices applied in 2009-10. Please identify the achieved

results of these strategies/programs for 2009-10.

Description of Transition Year 2009-10 Strategy/Program
(per the information provided in your 2008-09 Report-
Back)

Achieved Results of the Transition Year Strategies for
2009-10

Program Review: Sault College will update and formalize an
institution-led program review process that is aimed at both
academic and instructional programs and services in the
College by using a standardized set of criteria to determine
program effectiveness. The Sault College program review will
be a valuable tool for improving the quality, efficiency, and
effectiveness of the College's postsecondary education
programs and services.

In 2009-2010, Sault College updated and formalized the
program review documents and processes aimed at both
academic and instrucitonal programs and services.

A Program Review schedule was also formalized and is being
implemented in the 2010-2011 academic year.

New Program Development: The updated new program
development process will be a formalized institution-led
process that will serve as a planning tool to assist in the
identification and implementation of new programming
priorities.

In 2009-2010, the College utilized the new program
development process to assist in the identification and
implementation of 10 new programs for the 2010-2011
academic year.

This tool continues to be used as the College examines new
programming priorities.

Student Feedback Questionnaire: Complementing the data
received from the Key Performance Indicator surveys, Sault
College will use the Student Feedback Questionnaire as a
tool for students to provide meaningful course and faculty
feedback each semester. The data collected from this quality
assurance tool further addresses the College's quality
learning and student success priorities.

In 2009-2010, the Student Feedback Questionnaire continued
to be used as a feedback tool for students to provide
meaningful course and faculty feedback in each course every
semester. As the tool is used each semester, trending data is
now available to further address the College's quality learning
and student success priorities in a meaningful way.

Last Updated: September 29, 2010
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Financial Statements of

THE SAULT COLLEGE OF APPLIED
ARTS AND TECHNOLOGY

Year ended March 31, 2011
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Statement of Financial Position

March 31, 2011, with comparative figures for 2010

-, n
/i : e:
Assets
’ Current

Cash (note 3) $ 7,076,874 $ 12,707,016

Temporary investments (note 3) 18,542,882 17,162,420

Accounts receivable 1,119,128 1,136,144

e Ve C7 Pputut

— . R RS —
T
é’ ‘
/ N w
Foy,
j- + - .

Inventory 15112 16,270
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28,875,945 33,622,458
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Capital assets (note 4) 49,915,871 29,884,509






N ¥ . K - " Ot
P | [
;- - .’ i
| ]
b




THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Statement of Cash Flows

Year ended March 31, 2011, with comparative figures for 2010

2011 2010
Cash flows from operating activities:
Excess of revenue over expenses $ 3865798 $ 1,572,710
ltems not involving cash:
Amortization of capital assets 2,106,123 2,644,336
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Net increase (decrease) in deferred contributions
related to expenses of future periods (1,019,737) 1,294,588
3,143,285 3,638,471

Changes in non-cash working capital balances:
Accounts receivable 17,016 (553,055)
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THE SAULT COLLEGE OF

APPLIED ARTS AND TECHNOLOGY
Nl teminansialStatPmAY's

Year ended March 31, 2011

The Sault College of Applled Arts and Technology ( Sault College” ) isa provuncual communlty

These statements reflect the assets. liabilitie r financi ndit f th
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1. Significant accounting policies:

(a) Revenue recognition:
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY
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1. Significant accounting policies (continued):
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

T e :

Year ended March 31, 2011

Cash and temporary investments include the following amounts:

2011 2010
Restricted for student purposes $ 1219584 $ 1,216,666
pni‘iﬁ '-1 fne nnrlfq"w_nn IrnAasos 2884 fR7A ?1Q? NA?
Internally restricted 176,792 187,090
Capital assets 1,473,816 8,866,924

Cnchrg m:[r— =--ﬂ'ﬁm“ oir enhand ‘L?J fid.RaN 18 408 711 .
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The College has a line of credit of $ 1.5 million at prime less 50 basis points available as of
March 31, 2011.
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Notes to Financial Statements

ﬁMmPQ March 31 20111

4. Capital assets {continued):
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under capital leases at March 31, 2010.
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The College indirectly subsidizes premiums for the group benefits available to early retirees
and the continuation of benefits for individuals on long-term disability.

The present value of accrued post-employment benef ts at March 31, 2011 amounted to
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Year ended March 31, 2011 .
6. Deferred contributions for expenses of future periods:

J T il 8ol e pI N o
) i
2011 2010 o
Balance, beginning of year $ 2490620 $ 1,196,033
2

itinnal aantribotinne rassisiian ,

Amounts taken into revenue (4,673,646) (3,397,377)

$ 1470884 $ 2,480,620

7. Deferred contributions for capital assets:

Natrzzad_aanbribntinna carneart thn im;ﬂﬂﬂi"il@hﬁfﬂw tmmmhii fncthe

purchase of capital assets. The changes in the deferred contributions balance for the year
are as follows:

N

2011 2010
Balance, beginning of year $ 32,332,253 $ 27,012,945
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Notes to Financial Statements

Year ended March 31, 2011
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Notes to Financial Statements

Year ended March 31, 2011

13. Other information:

Ontario Student Opportunity Trust Fund:
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Schedule of donations received between April 1 and March 31:
2011 2010
Cash donations matched between April 1
and March 31 $ - $ -
Unmatched cash donations - -
Total cash donations - -
’F..__

i d
S‘cjh'idule of Chanaes in Endowment f:und Balance . = f . —




THE SAULT COLLEGE OF

APPLIED ARTS AND TECHNOLOGY
ML 6 FGER =

Year ended March 31, 2011

14. Ontario Student Opportunity Trust Fund li:

Schedule of donations received between April 1 and March 31:

2011 2010
L e e T A ——————
and March 31 $ - $ -

Unmatched cash donations - -

Total cash donations - -

| 2
L

-

for the period April 1 to March 31:

2011 2010

Balance, beginning of year $ 331,340 $ 331,340
Eligible cash donations received between April 1

and March 31 - -
Matching funds received/receivable from MTCU - -

Schedule of Changes in Expendable Funds Available
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THE SAULT COLLEGE OF

Notes to Financial Statements

Year ended March 31, 2011

15. Ontario Trust for Student Support:
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2011 2010

Cash donations matched between April 1
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Notes to Financial Statements

Year ended March 31, 2011

1Aiomnaratiye aaalats:

Certain 2010 comparative amounts have been reclassified to reflect the financial statement
presentation adopted for 2011.

17. Commitments:
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2011. The expected cost to build is $25 million, funded by the following: $8 million from
Federal government, $8 million from Provincial government, $ 4.5 miillion by the College,
$1.5 miltion from NOHFC, and $3 million from other sources. Project costs of $21,637,693
incurred to March 31, 2011 have been capitalized as Work in Process.
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THE SAULT COLLEGE OF

APPLIED ARTS AND TECHNOLOGY
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Year ended March 31, 2011

20. Analysis of Expenses:

2011 2010
Salaries:
Administration $ 4,769,741 $ 4,558,015
! [ [y 4T AWMy mmm 00 s ammm NS —

Support 9,003,270 8,719,322

Other salaries 173,082 100,879
Benefits 6,503,600 5,994,021
Building repairs and maintenance 197,489 143,269
Contracted security services 127,295 119,803
Contracted services 1,996,327 1,764,852
Cost of Goods Sold 763 29,556
Equipment maintenance and repairs 523,240 717,585
Field work 65,147 119,130
Furniture and equipment purchases 507,574 348,261
Furniture and equipment rental 141,381 140,186
Grounds maintenance 65,003 58,049
Instructional and resource supplies 1,367,514 1,272,017
Insurance 275,746 352,884
Interest and bank charges 454,559 460,070
Janitarial and nﬁmiﬁ qv[;y[qi FZ ‘?A.i ,ﬁZ %SR
Municipal tax levy 167,455 156,010
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Premise rental 208,204 220,382
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THE SAULT COLLEGE OF

2011 2010

Grants and reimbursements:
Operating grants $ 15946901 §$ 16,345,515
Special Purpose grants 12,025,621 10,440,016
Apprentice training 1,887,279 1,527,066
Ontario training strategies 2,676,602 2,144,065
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2011 ~ 2010

Salaries:
Administration $ 250,339 % 218,582
Support 1,302,472 1,259,473
Qthersalaries _____________________________________________________37.721 19,843

Building repairs and maintenance 4,097 1,779
Contracted services 15,980 14,576
Equipment maintenance and repairs 3,599 1,965
Furniture and equipment purchases 3,717 1,823




THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Administrative Expenses

Unaudited
Year ended March 31, 2011, with comparative figures for 2010 Schedule 5
2011 2010
Salaries:
Administration $ 2,037,742 $ 2,164,251
Academic 10,978 10,772
Support 1,680,950 1,566,096
Other salaries 14,084 6,195
Benefits 929,064 927,162
Building repairs and maintenance 11,773 10,036
Contracted services 383,074 261,186
TR e R 10 (31 4
T ;
Furniture and equipment purchases 112,575 102,621
Furniture and equipment rental 35,298 42,718
Grounds maintenance 2,334 -
Instructional supplies 40,505 44,296
Insurance ‘ 139,496 193,846
Interest and bank charges 78,286 82,739
Mg O N ——————d - RS0 WY -
Office supplies 49,647 52,515
Professional development 26,384 31,520
W:w;‘ma’ f-p=, ot Fg§ - £ “innild #
—
y
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Promotion and public relations 370,561 321,783
Provision for doubtful accounts (recovery) (38,235) 52,567
Staff employment 66,684 82,128
Telecommunications 79,202 80,878
Travel and conference 124,352 47,213
Vehicle expense 2,319 2,191

$ 6834049 § 6,649,194




THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Plant Expenses
Unaudited
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2011 2010
Salaries:
Administration $ 169,903 § 194,012
Support 1,100,150 1,041,781
Other salaries 1,524 2,528
Be=—= a— 1 AT LTI

Contracted security services 94,097 88,265
Contracted services 12,762 13,785
Furniture and equipment purchases 5,995 8,170
ﬂ cenibiiem AT ssrsvmaeand. q JJ
Grounds maintenance 6,815 9,516
Instructional supplies 2,148 -
Insurance 864 950
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Ontario Training Strategies Expenses

Unaudited
Year ended March 31, 2011, with comparative figures for 2010 Schedule 8
2011 2010
Salaries:

Administration $ 356,727 $ 369,822
Academic 374,362 288,595
Support 1,107,317 1,265,308
Other salaries 9,058 8,246
Benefits 514,298 447,060

Building repairs and maintenance 26,448 -
Contracted services 265,940 443,786
—
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THE SAULT COLLEGE OF
APPLIED ARTS AND TECHNOLOGY

Special Projects Expenses

Unaudited
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2011 2010
= i e

. Administration $ 238.175 8 138.448
*i”'_ i
] -
.{.

Support 177,894 114,526

Other salaries 9,823 9,920

Benefits 83,615 39,761

Building repairs and maintenance 708 -

Contracted services 64,404 14,130

Equipment maintenance and repairs 461 479

Furniture and equnpment purchases 49,118 4,017
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Premise Rental 42,510 18,077
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Promotion and public relations 26,063 20,036
Staff employment 657
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Attachment 3: KPI Performance Report

Key Performance Indicatdiata measures the success rates and satisfaction levels for students and graduates.
Data is collectednnuallyby two independent research firms for the Colleges and for the Ministiyaihing,
Colleges and Universities.

The following five indicators are measured:
x Graduate Satisfaction X GraduationRate
X Student Satisfaction x Graduate Employment Rate
x Employer Satisfaction

In the 20162011 reporting year, Sault College consistentlyred higher than the provincial average in each
indicator.

Highlight:Sault College is ranked #h Northern Onério for Graduate Satisfaction aisécond in the province.

Sault College had the following resuts2011

| Graduate Employment Rate | Graduate Satisfaction Rate
Sault College 84.9% Sault College 84.8%
Province 83% Province 79.1%






Trends Over Five Years

KPI results illustrated below reflect responses for Very Satisfied and Satisfied in each of the KPI
categories over the past five years.

Overall Student Satisfaction
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Capstone Question #14: Knowledge and Skills
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Capstone Question #26 : Quality of Learning Experience

100.0%

Capstone Question #44 : Quality of Facilities / Resources
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Capstone Question #45 : Quality of Services
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Graduate Employment
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Attachment 4: Summary of Advertising and Marketing Complaints Received

Nature of
Complaint

Date Received

How
Resolved/addressed

Date Resolution
Communicated
to Student

# of working
days toResolve

None to report




Attachment 5: List of Governors

Board of Governorst



	

